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Preface

Dear Sir,desired autonomy plan. This r e
progress of the autonomy pl ar
I am del in@gfé-in 2015 to progress the p

ed to pre§femt the Executive. More work
to your @bheC®n this front.

the 2015

Strategy AMnpl eased to report that the
nuall Re pmoirttt ees have carried out their
vol.ume idnquiries into issues of nati
'[rthNJLre@bétinquiry i nt o -Bohueg a$ amlvd rhd re
out i besder issues.

achieve-

ment s of Theecooperation of al l staff

activitieysear enabled the NPO to make

scheduled in the 2015 CoSripodrtaft9ey AfnddP! uepRrted at the
Plan and Strategy | mpl emdrftddm iWwon" kK Riptadt vatp l&yel i s in

2015, plus other activitiWsthoth@gqadpPep ANEmay@id abili
tools to enable staff to do t

The year began with a Parmpameabht medbiyng sttaakre -t hi s o
ing in March and ended i nsthAapfrfi lo.f Tthhies NPReC tfionrg thhaesi r ¢ o «
20 sitting days and was teéamfwaorsk. meeting for the
year 2015. The second and final meeting c¢com-
menced in October and endéd tihd Spd Ul & ewilt hwoul d i ke
22 sittings. Thus in thiUNDPePaFriiaHPeHEedEHdStirneen gt heni
were two meetings with a GoP&|tefthe £indt ofg iglag st hird
March 2015. The National Par |l i

Anot her i mportant Parliamehtady bkPasnbemefciutrtredl i mmense
in May. -F4okmMayllthe NPO tesgeteelROW6t hSignificant i mpr o\
Of ficers from government tnoi ntihset rPiaersl iaamde ntth e rbwadkisses, S
ciar-yogtoed the Members induwdtmiiog pfogtamf during the |
The induction program pr agwiothe ainncopupdoirntgunkPrt ¢j € ®tr Manag
Member s of Parl iament tocobobki laut etdh edirrod cetsl yanar indir
functions of the three artnhse ofi rgsav eprhmanseen td ormvanme loy t he t h
the Legislature, the Executive and the Judiciary.

The induction also cover eldainkes rtd)lletshe(.)ftel\ﬁ‘e”’mbienrsthe Str
of Parliament and inform fMP's Ca%ruti Nantel Nclo rtphpe a2 015 Stre

services provided by thePN&O8F&Mal Parliament Of -

fice in su ort of MPs a m their du -
ties. Thezrze services incoloukdler?,/g pfhrwﬁansgpdtbseerr]e)(t St
Vi ces, research services M%S}d G%‘amr@'ltetseseSa’ndpasrtlriean'gthen
ment ary procedures and Pgl t agCstfi Cteos’aCICiOanrp"Tlri%hsteHé NPSI v
vices and payroll and I CT services.

One of the milestone achievements made in the

course of the year is the inclusion of the adminis-
trative autonomy in the ruling government policy
document . Thi s signifies the commitment of t he

gover nment of the day o the autonomy cause.

This however is far fromCItehZey RO(E and is just a

starting step in the progesgpk add P4 09 L5eSn 0 f t he



Foreword

I pl easanwéiye adirect results of t
cept t hi sTha®mk5 you UNDP, and thos

Strategy mamaged the Parliament S
al ReportPréypket (PSP) and staff
ume 4 wgemhved under the project

thanks antdriabdsut ed to the success
miration pooj egchte support has came

effort maidtes itmird and final phas
i mpl ementregorting year and the ¢
t he Natit@anal t he good work done t
Parl i ament of Sol omoa tdehbhds o8tcamegyt he Nat
2012016. Thank you Chemtk @fnfdi cyeoumus't overcom
team of staff for thehexcehfiedeénawerikn dtome NPC
in 2015. wi || carry on where the

with support from the exe
The monthly Management Group meet -

ings enabled me as Speaker to be in-
formed of progress of the i mplementation
of the 2015 Corporate Annual Work plan.

I't also provided information necessary for

decisions maki ng on t he operation of
Parl i ament .

The publishing of thiAgivemhuMe@&s4u indicates
the continuous commi tSpemtkedf odt £fafr | ¢ fa memd
Nati onal Parl i ament Office to achieve the
NPSI strategy objectives. Ami dst the | i m-
ited resources, and someti mes short ti me
duration of delivery of resul ts, often the
deliverabl es are delivered on time and
within the quality expected.

I am aware of the end of the UNDP Par -

| i amentary Strengthening Project i n
March 2015. The National Parl i ament i s
grateful for the support rendered since
phase 1 of the project in 2004. Signi fi -
cant I mprovements i n Parl i ament pr o-
cesses, staff training and devel opment s,

| CT infrastructur e and ot her resour ces



Executive Summary
Objective 3
This report presents WhKaety haacsh jaghwde nMilednSt gh Ot
been achieved in the imphemenpaphPni &8meht8&8ry Comm
2015 Corporate Annual Waenk pRlrant i VeAWRetings on th
of the National Parliarlgqrhtn.S The 2015 CAWP
is a schedule of activigtsegs 6§68t bPrtbtAPLEMMINt Rees
tion in 2015 extractedifnrqumrtiha% thttiooptahleiprarr'espec
|l i ament of Solomon-IsIaQrDo[Lsg.St(rNabt»[eangeZQ)]n?eS are the
2016. The NPSI-2616ahagyfiehlayith the Federal Const
(4) key objectives. A gumEmepEX dludight K&Yuiry, PNS
achievements of these %quj“%%tn\h%%iiﬂy,ZQﬂmgCiq nqui
hereby presented. al Referral Hospital and th
Bills tabled in Parliament.

Objective 1 1 PNSC inquiry into the wes:

Key achievement s:

T Completion of all docunw n§s Iat &”F&t to the
the parliamentary aut y
1 Establishment of th W\ ﬁ%eVMrkln%
: omml equent |l ack o
Group (AWG) that wi £I an . versiee
. n aLalance to conduct
strive for parllament g aut nomy.
[ % .
19 A workshop was conducq d % amiliarize
. ess man&ower in the Comm
t he AWG with autonomy workln . .
ari at affect the provision
ment s.
port Services by the Secret
Chall enges: _ _
. Qb ectlv% 4
1 Recruitment of manpo s the | owest
. ey .achievements
in 2015 caused by freeze’of recrUJtmenﬁ .
T Increase 1 n school visits
. . ed in constituencies near
Objective 2
: dal canal .
Key Achievements .
. . m Establi shrnenﬁ of the Pres
T Three information workshops bout ar - .
. . M%dla. %ar%ment (achieve
|l i ament organised by the omwl e egae-
. ahe? 0 i ts 1? schedul
tari at. The workshops educated %overnmen .
. . . . Improve ent _1.n th% %nallr
of ficials, civil society. o anlga |0Ps an at e.
. EIO S 0 arl rament sitti
Owned Enterprises about a{ kamen and
role citizens <can | a inet%eOWaRVmakin ro
cess P yChallenges ¢ b
: : 1. Constituenc tours, scaled
f Positive responses from citizens ho “wi I"l - .
, Vi.sits aroun nearby const.
ingly appear before Committees, when r1e-
uested to rovide evi gﬁgeo uf'%Pdshear ngs
g P T Since 561%, no #ugther pr
on the idea for Parliament
Chall enges - - tel . .
No records of any dialgfuelmgl&pin 2S0105§Nnbe-e evi sl
t ween the Executive an% the Legi sl ature on
. . ecommendati ongs..
the | egislative calendar am t he parlla%entar .
In the IT1ight of observation

calendar
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mpl ement ati on of the strategy i

SSU recommends t hat:
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.The Autonomy Working

ature on the best way
chieve administrative

The Autonomy Working

ire of the Legislature
dmini stratively.

3. Par |

i ament

n 2015, t he

organi ze

Gg ower nmetditacofl fi it @it @l s,
i al ogue between the Exeduwtiilve oaxnd ttyh eorlgeagiiisz-ati ons
fl d rcwaarbdo ufto rt hRea rriloil eemet rhte yt ac a n
putocresmy .and I mprove
in Parliament.

Gr o

ol l aborate with the Of f4i.c el hoef
nd formulate a program Cofmme wa reeen eCshsaiafs caintdi -t he Sp
ens about the roles andcftunattieomnsheo fCotmma tlegei sSChali
atur e, Executive and t hceo uudiec ida rsyc ussrsd otnh eo fd eC-o mmi
re autonomous

to
The
tion

up i n

be mo
Det ai
ar e

2016 to

|l s of t he
di scussed

mor e
St at e

t he qua

Ctohmami R rtienee SMicmriesttaeri a

2015 Str

n

t his



Acr onyms

AWG

BLC Bill s

DAWPs Depart
HODs Heads

MG Manage
MOFT Mi ni st
MP s Me mber
MP S Mi ni st
NP O Nati on
NPSI Nati on
OPMC Oof fice
PMP Perfor
PM Formefdfor
PSP Parl i a
SSU Strate
UNDP United
CSsSO

SOE St at e

Autonomy Working

and Legisl a
ment al Annu
of Depart me
ment Group
ry of Finan
s of Parli a
ry of Publ
al Par |l i ame
al Parl i ame
of the Pri
mance Manag
mance Manag
mentary Str
gy Support
Nations De
Civil
Enter

Owned

Group
tion Committee
al Wor k Pl ans
nt
ce and Treasury
me nt
c Service
nt Of fi ce
nt of Solomon | sl ands
me Ministerds and Cabi
ement Process
ement Form 1
engthening Project
Uni t
vel opment Program
Society Organizations

prises



Gui ding Principles

Our Vi si on

The Vision of t he Nati onal Parl i ament of Sol o

ul fils
mon | s
Our Mi ssi on
The Mi ssion Statement of the National Parl i a

2012016 i s:

ti ona
rl i am
ch du
nati on

OQur Core Values

Whil st moving towards achieving the Vision ar
ment as a whol e, both the elected Members an
must be guided by the Core Values of the Parl

As a democratically elected Parliament, we r
people and we must hold and follow the highes
people of Solomon | sl ands.

Independence and Integrity

' Openness and Transparency

} Mutual Respect by treating all people,
communities and groups with respect and courtesy

l Supremacy of National Interest

I Professionalism in fulfilling our duties
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1.To develop the genex.db c¢capaoiviey tdfe capacity

the Parliament and tmeenhtocper d\hiede effecti
institutional capacity of the Natlon- )
al Parl i ament staff4 T(()) gpé\“?/loqi’atr t_edugatlo
reac wor Parllamer
me n t
representatlve role of
2. To improve the |l egislative process
in Parliament to ensure enhanced

scrutiny and quality of | egislation
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1. RARLI AMENTARY AUTON®aVYi net ( OPMC) be made wi
frequency i n meetings.

A.Aut onomy

A working group calltehe tpDemoAHBONE@MYCoal i ti or
Wor king Group (AWG) Geeeshménng (DAEG) made c
Parliament Heads of tPBepahé memdr|Wasment aut o
formed in August 201%.hrTohueghpriitna rpo fiuchyc -Fr a me
tion of the AWG was {f6r m&Eoq@mes shatshhes ifmgr mor
pl ementation of actiwvwéées Pacl pamdnttoadndethe
administrative auton@myt hC ahlby&e dnteRe®it- in ma
fied in the NP3016tr@RpegyVar0d2real ity.

9t h September 2015, the AWG met with

a consultant from Or archlee NRISOh NS tTi2PHGNVG EDE D2 | e
who had put togetheghet g afatUit @@ odty t he rel e
baseline study reporgfspafdi @ansompabat icbenpl et e
study report on the WK,rAyst rpgalsi arne gi e dzeerdg- i n

al and the New Zeal awdr Pahbpamemtat Thhehsul tin
meeting was purposel sSofembhi ek thedsAWE the a
on the content of the nr €pnpprotrst apnrto druecsepdo Mosyi b i |
the consultant. | i ament and the gover nme

t all ow Sol omon I
On September 21, the AN\(/(? hoqd a worlﬁ- .
. therr voice 1T ncluded 1in
shop wi t h Dr Jochrnrme Patter son
. cess. utherrgore, t he NI
UNDP Parliamentary Sthengt eni ng ro.-
. : t he I ni.ti.at’ ve i.n educat
j ect Manager I n 2011 Participants di - .
l"and s about the unct i c
cussed t he progress of e AI\HF;ononw
: rol es of . S, the need f
plan as scheduled in the Parliament Str a-
. mini,strative ,.autonomy anc
tegic Plan and what to do next since I
. 8n tthe.%overnment, Par | i
wor king documents an s udi BS epertaln
. n] I'sl anders should Par|l
ing to the autonomy p a wer e compl ete
dmlnlstratlvely aut onome

By consensus, the AW&EhHgr &4d 6t Hast etanremar ked f
Autonomy plan is a na&thidongpVvessment tnhaetrieo-nal
fore consultation wiWiht hailclitispemsomwi tihs-dr aft
|l anders at the natiot&lereabérridaknmngssient-o
tial component of ZRe&d S avit ®Womy pl an.
Furthermore more consultation and di a-

|l ogue between the Government especial -

l'y the Office of the Prime Minister and



Finance and Budget 2P
The Finance and Acco
coll aboration wi t h

Heads of Department

budget in August 201
et bid valued at $6 . g 7
ted to MOFT before t[ B s = &
Il i ne. Thi s budget b
me nt budget. Budget
for the autonomy pl a
tary Civiec Educaty '
budget heads i ncl
budget. However
omy budget head was unsuccessful.

A = \ . x,,
L/ ¢a hEWOBMNI (w2l & 5KI
G§KS al yI 3SYSyd DNER dzLJo

PSP 2015

Devel opment Budget ~ /e

The National Par |EEEERE t|-N’1)\|-Yé;r‘HNJé
made a budget bi d EENNEIEESEEFEs IR A WU SR NA IR
opment projects. NEEEEEENSEIESENIRIIVE-TAL S|

me nt budget bid
August 19 was $
ever at passing

December . Par |l i 4
$10 mi |l | ion for
projects in 2016 ;
Parl i ament has >

ment Programmes IRV SR

clude: M2 6KSNISGKS | SFRa 2F 5S8LI NLY
1.National Par | iTame 0 <
Refurbi shment and Rlemalsa toifo nDePpraa-t ment s, ma
gram tions to the Speaker and
2.Parl i ament | nfrastraoagt urheem Dabet¢t¢apt of dep
ment program gress on executing Depar
3.National Parl i amentWe&rlkcPhamns DeVlkil ®psystem
ment progr am. ensures the Departments
Each program has s pédadief ircespt ojsectegzuitoved of
achieve. in the Corporate Annual
CAWP in turn comes fron
Presentation to ManagSemeartte g&yd &260pl 2
Il n the course of this reporting period, as

part of t he NPO repdédparnmngf memhtaime sth, MG meet |
the Management g r o u p utive &loup cdnduetezl 3 meetiags i this
i ngs wi t h t he Speakearepandtdi niCd epe&r.i oTldh e
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1.021. 3. Strengthen Corporate Services and Hume

Organogram of the National Parl i ament Office
partments.

NATIONAL PARLIAMENT OFFICE
ORGANOGRAM 2015

C L] Epsspk

r----m

Deputy
Clerk
Director chief Director Director nstl, Lega Human Director Financial serjeant At
Research Librarian Hansard [Committ laﬁst Resources Med'la wmrnller Arms
1
d hlEf Senio thef Civic L.ammrttee Lhnef Pro. Chief Medla 1..h|ef Security
AT Ed Officer L retanr (8] Officer PAD (3) Officer Accountant Supervisor
*
MSElaI'IT Pﬂ.nru: Ed Prin. pm;ed o Prin. Medla Prin. Proc. Gardeners House Officer in
 EH S W B
1 1 1
Hﬁ.‘epurter Seni, Media) Cleaners Security
(=] Officer {10} Officers (22|
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1.022. 3. Strengthen CdPPoBaakf iegr,- Recruit ment

vices and Human Resources ) )
Newly added positions ap

Strategy Revi ews Public Service Commissi on

. [ riod include:
Preparation o f Depaéér{niecprtal\l/ledfo‘gnﬁtal)ductlon C

Work Plans (DAWPs) fgf, g0dy, ﬁ&y&aﬂwh (1)

October 2014 with ti&%léfelrs@§§ar b??icer (2
2015 Corpor.ate AnnuaLI-h)é\/o lf)tglla'hum'ﬁe? o f DOS i
staff met in departments, .00 pRfFPAMERL Of 11«
the first dr aft of.tlagl %'ﬁ‘wpﬁecreenﬁ‘bdeyrfﬁ’élfgh?s A
fFirst strategy reV|ev¥||urhe2CMJPE§. domestic servan

The first strategy PEBEUIE&S o@fcutbheg! uder of
March 9, 2015. Headsthgr ! DdpreRtheRtsCGroup.
presented their DAWPs before the Strat-

egy Support Unit team. The second Vacant positions

DAWP review was hel dNRRQ made a&dvey g sement o

the final review was! M@ ¥YaGoHhNty 7P 0ccittoiplenys: 1
2015. gal Specialist; 1 Direct

Chi ef Research Of ficers,
On 24 November the SSWUctreamriielseaspeddDri ver s;
t he 2016 Corporate Anrmnuals Woarkd ehlears ; 1 Seni
giving ample time fodutheowvaofousedepartSeni o
ments to produce theprfairrystadggiadttanctf, theiexec
DAWPs for 2016. Secretary; 1 Personal Se

Pr|nC|paI egmn O icer .
t

. : f f
During the first and SEES; d re WS t,en
A
e

mﬂw

)
X  posit
%rg/t_the
3% of t h
The following tabl e tsihSoewds ptorsd t $0MNgt edly number
Review Program and theébuéeelt 0Ooft hdee plagw -recru
ment participation innchadpAWHer efvlieanvse of re

first hal f of t he year

i©
departments presente IEI Sni
the final review all S

m
Bla} 3
| PN
ed reports of their pl'h %re

{ONX 4 5FGS| 5SLINIY[Syliéngthy process of recru
LYGSN _t I NbOALJ GasSRneed to improve this r
M ¢ al NOMn 5 SLI NUYSYelfint positions in 2016.
H on Wazvén 5SLI NI YSyYyda
o) HpHc {|SM8 5SLI NIYSyida
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Devel op professional Fdevelhopmentterpmh anisai ni ngs
for all staff t he Heads of Depart ment
. . ommendat n to the

The I:]gbllc Sl.e.rV|ceh Téﬁlsnl[gggg th_Yr};\Fn'
ovarching policy thatyedqVanhs sbhal Pbye;
of Public icers. dite RTORI A% s fPf a2
ministry and government ,agen i es t o
f(I\J/I_rrg ahMlnlstderldaI .K{altrp]le MT EO’FP]_'eE‘i%
( ) t hat ma d e .egl\ﬁéro‘gsreocn nt e%ldneldngr
needs. The NPO Ministeryjgls. Committee
gonil sbt t he I;e azdos15 h%%qu ratcrge Ct:usp'a

n e ruary t|§I’l F?aokaM a”@eRteser
and identify staff to undergo | ong te
training through flexible | earning 1in
and ful time study in 2016. The MTC
made recommendation to the Clerk for
endor sement of candi dates for flexibl
and full time study.

NAME COURSE TITLE COURSE DATE
Joycelyn K Hevalac |Code of Conduct 2640372015

Joycelyn K Hevalac [Human Rescurce Management Fundamentals 28/04-23/09/201 5
Monica Sekonga Code of Conduct 2640372015

Lynette Meleta Budget and Financial Management 27-28/05/2015

Lynette Meleta Financial and Legislative Framework 26/05/2015

Maonica Sekonga Knowing Your Public Service | 3-24/04/201 5

Maoffet Maenao Project Management Course | 5-16/07-20/08/2015
Maoffet Maenao Knowing Your Public Service 4-|15/05/2015

Rexford Kouto Leadership Drevelopment Program | 1/03/-28/04/201 5
Linda Marigeni EPS Course Enhancing Knowledge for quality performance 20-22/4/2015

Maonica Sekonga Basic Computing 30/03-01/0472015

Ray Sibisobere Knowing Your Public Service Ist-1 1th/e 2015
Lawrence Scott Knowing Your Public Service Ist-1 1th/e 2015

Boniface Supa

Leadership Development Program

19 March-30 June

Marson Lilopeza

Leadership Development Program

20 March-320 June

Kristina Sogavare

Leadership Development Program

21 March-30 June

Margaret Rugebatu

Leadership Development Program

22 March-20 June

Rexford Kouto

Leadership Development Program

25 March-20 June

Lawrence Scott

Supervisor Development Course

21-23 July 2015

Davidson Kukutu |Knowing Your Public Service 03-14/8/2015
Marlon Keni Knowing Your Public Service 03-14/8/2015
Whitmon Tabiru Knowing Your Public Service 03-14/8/2015
David Maru Knowing Wour Public Service 03-14/8/2015
John Mane Knowing Tour Public Service 03-14/8/2015
Eric Wate Knowing Tour Public Service 03-14/8/2015
Baddley Bopali Konowing Tour Public Service 03-14/8/2015
Alice Tusipua Knowing Your Public Service 03-14/8/2015
Serah Tangirongo Knowing Your Public Service 03-14/8/2015

Margaret Sipele

International Computers Drivers

21/09-30/10/2015
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1.4 Parliament Infragtresctfumnen 20d t®e-24. Four
curity. tions ar e:

1. The Parl i ament gat e

There were three key2'.BBFF‘?5Fn8ﬁE“BStPBlnobate,
ity projects for 2015 and these include: 3.the Paul Tovua Compl ex
1 Design of the Commi4tde& SErucd tgofonsole.

pl ex Apart from manning these

anot her of ficer need to

1T Parliament Retenti odirv@ddd the perimeter and

: O osition and the I ndepe

T Parl i ament Iandscapeppdesll gln P

1.Design of the Commitheei OfFfeaee in security
Compl ex guate manpower to meet t|

security needs.
Design of the Committee Office Compl ex

require input from Mithiestpayr 10fa memftr arsdtrdft-i on
ture Development ( Mlgh) gagndefttheer tNagd opmprove
al Parliament Office.gatewagr dist hegendammdnt pro
the year, the MID and gNR® ngetwadnd provide a st
complete paper work needed e e SOMi1 erosior
pleted before a desi gn me0 Flolh st Oprarits odfdeinre p
tified through tender giic@CeSpSaetsS.- p Ay dRd s unau
design has been schedylygd tjogproceedal Ny ent e

2016. ment compound by breaki ng¢

2.Parl i ament RetentiorﬂeWal\'l\"re perimeter fence

Wo r k on t he Parliameir]t5 (:?éﬂbfah&’?aaﬁ%ém{

began in early December [ in pro-

gress at the time of | Wi tdev%l‘i’)fpmterh't%:report'

_ The Parl i ament current

3.Parliament Landscapes®evdidd and comput er i

was established in 2006/

Since 2010 the Parli%'g‘?r?/tedenﬁé‘ngleidament wel I

Nambawan Architect tge@reateha hlcure-t eam condt
print of the Parl i amenetntL aonfd stchagpel. CT ni Derastr
cember Parliament rea@diyved dt feoufnidnaa cri ti cal
|l andscape design fror’hetpﬂé‘c@oﬁthreacstedrver5- Thi s

and budget is neededpac§ 'rﬁ;ﬁ?leenr]he O SFEguUre gove
ingency warr

llandscape plan. 2015 . The ICT team begal
of procuring the servers
puter net wor k accessorie

An increase in the ndfBerd €M saelcsuorlct“’sﬂ)bddd'mgite

ty stations from t hr%fle [the® ¢ netwo# Pﬁ repar
stallat e new ser

need t o i ncrease t he number of secur i -

Security



Parliamend14f Mam 112015. T
The following are thredukeyohCprachdevBember s

ments in 2015: with information about ¢t
1 Assessment of Par | ibeemmesntofl (PTarll n farme-nt as re
structur e: t heir constituent s, t he
2.Procur ement of new fswemaoteirsns of Parl i ament .
3.Recabling of the Parlbil a@amwmentn nprtomoirki.ng scrut

the government to accoun
One of t he key t askasunPdaerrl i amesat Guubr ol e i n
objective is to faciclestsate I CT training for

Member s of Parl i ament . However during

this reporting periol"GnkpPdUGlien Brqgram wa
training accorded tof MfPsNghi oAty F@f ! i ament
and network usage presentat.i s from the OI

on
Justice, the Leadershiop
1.6 Instituting a Pasrfloina_’metnhtearpar_cla'aen}we-ntary F
d mi ssi on, of fic of t he £
ar . .
[

I

e
A report produced byM'an'I_SotcrayI ocfon':surfqrél%q’ Mi n
Law Corp firm in 201'3Tfr_%'gra§d"f”ﬁg] '%)fwts'?riqeblt--rraq
ing a Parliamentary MchiShigh, ol Dlovrf. opment ¢
mends a consultatiom@hbPRle8RY plahg Ministry o

me nt and the Office (5nfentthe Pri me Minister

and Cabinet i n 2015Thr"b%"benvetrhet'beorrrﬁnittee Se
were no progress maoeatliBnhP! Spaffihamehy Of i
during this reportingimeriiqYuction program f
1. Effective Reportin?fofthEarPluibAHné:n—ACC_ountS ¢
tary Proceedings. hfa Publ i c .Expendlture C
tails of this can be fou
Hansard department made paglisd26éubmds 27.

sion for the procurement of a Hansard

Production Software -EmePSf)OItloOWérpigar{wfé_attende
roduction of hansar®®"tFLRRBEFPphE! dapig" 2015,

p

bound volumes. The HP{JoWasiPaeLlaicptEiungsBuya.

from Oconics (Australbi@dn agfd i esw dNEsH M, PorNED a

installed in 2016 af3d edont RececkrAGd alNati on of

the new computer servedWen Cul wi ¢ k- ATCoPg aBransa-
sel s

1.8 Developing the chapada tvatdRReVoinal Pacif

fessional skills of MPIssl ands Green Growth Co
i nBijoi

Parl i ament, i n coIIa%qm@ﬁijprnemwmgﬁlbgu\}nqdi-

ciary and the Executsimg, ($€h8650 € IpavPY graa-a

ernment ministries) COr”uP"r’HFCitjeid a four day
i nduction program for t he Me mber s of



My

1.9 Developing and SudsltaumdmignRegeornt-theon vot et
nati onal | i nks haviour t owar ds WO me n |
before and after the 20

As reported in the 206GdndémaluakEl|TdRetpiocaisdr t. wa
Vol ume 3, the Foreignb®Reddhtomng Coun-vey fund
mittee (FRC) is yet toamepoonductede bHoumembe
on its findings on advawWPGglesd ahyg diss akda-r | yn
vantages of joining thléhel PWr pDser of weéhe surv
no further progress mavdhe itno tihdesntacftyi vidtyer s
in 2015 wards women candidates
tional Gener al El ecti on
1. 10 Code of Ethical Gopndugity 1 female candid
seat i n Parl i ament . Th
Al t hough the <code of FPH%PF Ifé’lﬁ MFénd on 30
bers of Parl i ament wa s ev IopeH I n
2008, it has never beemwPtGabAetludin Paahhang W
ment for i mplementatiomeld on 20 Feb 2015, e
_ YWPG to appoint the exe
1.11 Developing new Standimg, Of el Shext t wo |y
0

During this reportingppl)grpisoc?,ndtﬁg}évbvtelrgs f
no amendments made to” t%h'e Standing

Orders. The Procedurzgamphi §6 t8amMnds Viol en
working with the Parlwamemtahy UQBPHFE8 (EVAWG

Committee to identifypgpgean 8heas pfgddte 2015
Standing Orders that njepe dyotyvOe nfbee ramend -

ed and i mproved and make amendment s
on a piece meal basi s.

1.12 Mainstreaming gender

Under this sub objec-
tive, the main activity
schedul ed -for 2014
2015 was to develop a
parl i ament gender pol -
icy and train the Mem -

bers of Parl i ament t o
contribute t o t he I m-
pl ementation of t he
policy. There were no
progress made in this
area. However, t he
Young Women Parl i a-

mentary

( YWP G) haV(Thé’Députy Prime Minister Hon Dougl

activities tional Parli ament Mr Ajil on Nasi u,
the NPO in Hon Moffat Fugui and Members of 't he
i ng areas | aunching of the Report on Voters |
streaming ¢-. - _.



