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Dear Sir,  

I am delight-

ed to present 

to your office 

the  2015 

Strategy An-

nual Report 

volume 4.   

This report 

out lines 

achieve-

ments of the 

activities 

scheduled in the 2015 Corporate Annual Work 

Plan and Strategy Implementation  Road Map for 

2015, plus other activities rolled over from 2014.  

The year began with a Parliament meeting start-

ing in March and ended in April. This meeting has 

20 sitting days and was the first meeting for the 

year 2015. The second and final meeting com-

menced in October and ended in December with 

22 sittings. Thus in this reporting period there 

were two meetings with a total of 42 sitting days.  

Another important Parliamentary event occurred 

in May. From 11-14 May the NPO together with 

Officers from government ministries and the Judi-

ciary co-hosted the Members induction program. 

The induction program provide an opportunity for 

Members of Parliament to look at the roles and 

functions of the three arms of government namely 

the Legislature, the Executive and the Judiciary. 

The induction also covered the roles of Members 

of Parliament and inform MPs about the corporate 

services provided by the National Parliament Of-

fice in support of MPs as they perform their du-

ties.  These services include; the hansard ser-

vices, research services and committees, parlia-

mentary procedures and practices, library ser-

vices and payroll and ICT services.  

One of the milestone achievements made in the 

course of the year is the inclusion of the adminis-

trative autonomy in the ruling government policy 

document. This signifies the commitment of the 

government of the day  to the autonomy cause. 

This however is far from the end and is just a 

starting step in the process and progress of the 

desired autonomy plan. This report high lights the 

progress of the autonomy plan and the efforts 

made in 2015 to progress the plan in collaboration 

with the Executive. More work is needed to be 

done in this front. 

Am pleased to report that the Parliamentary Com-

mittees have carried out their work well and made 

inquiries into issues of national interest including 

the inquiry into the Solomon Islands-Bougainville 

border issues.   

The cooperation of all staff in the course of the 

year enabled the NPO to make progress. As the 

strategy is implemented at the departmental level, 

team work at that level is important and linkage 

with the admin and availability of resources and 

tools to enable staff to do their job effectively is 

important. May I take this opportunity to thank 

staff of the NPO for their cooperation and spirit of 

team work. 

At this juncture I would like to acknowledge the  

UNDP Parliamentary Strengthening Project which 

came to the end of its third and final phase in 

March 2015. The National Parliament of Solomon 

Islands has benefitted immensely from the project 

since 2006. Significant improvements were made 

to the Parliament processes, scrutiny function and 

training of staff during the project. Thanks to eve-

ryone including Project Managers and all who 

contributed directly or indirectly beginning from 

the first phase down to the third phase.   

Thanks to the team in the Strategy Support Unit 

for coordinating the 2015 Strategy implementation 

program.  

Looking forward to the next strategy cycle. 

May God Bless and strengthen NPSI and NPO 

staff to accomplish the NPSI vision and mission         

 

 

 

Clezy Rore 

Clerk of Parliament 

Preface  
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I pleasantly ac-

cept this 2015 

Strategy Annu-

al Report Vol-

ume 4 with 

thanks and ad-

miration for the 

effort made in 

implementing 

the National 

Parliament of Solomon Islands Strategy 

2012-2016. Thank you Clerk and your 

team of staff for the excellent work done 

in 2015.  

The monthly Management Group meet-

ings enabled me as Speaker to be in-

formed of progress of the implementation 

of the 2015 Corporate Annual Work plan.  

It also provided information necessary for 

decisions making on the operation of 

Parliament.  

The publishing of this volume 4, indicates 

the continuous commitment of staff of the 

National Parliament Office to achieve the 

NPSI strategy objectives. Amidst the lim-

ited resources, and sometimes short time 

duration of delivery of results, often the 

deliverables are delivered on time and 

within the quality expected. 

I am aware of the end of the UNDP Par-

liamentary Strengthening Project in 

March 2015. The National Parliament is 

grateful for the support rendered since 

phase 1 of the project in 2004. Signifi-

cant improvements in Parliament pro-

cesses, staff training and developments, 

ICT infrastructure and other resources 

were direct results of the UNDP PSP. 

Thank you UNDP, and those who have 

managed the Parliament Strengthening 

Project (PSP) and staff who have once 

served under the project and have con-

tributed to the success of the PSP. The 

project support has came to the end of 

its third and final phase in March of this 

reporting year and the challenge to sus-

tain the good work done thus far remains 

a doable outcome the National Parlia-

ment Office must overcome. I have all 

the confidence in the NPO team that they 

will carry on where the UNDP PSP left 

with support from the executive.    

              

 

 

 

Ajilon Nasiu 

Speaker of Parliament 

 

 

 

Foreword 
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Executive Summary 

This report presents what has and has not 

been achieved in the implementation of the 

2015 Corporate Annual Work Plan (CAWP) 

of the National Parliament. The 2015 CAWP 

is a schedule of activities set for implementa-

tion in 2015 extracted from the National Par-

liament of Solomon Islands Strategy 2012-

2016. The NPSI Strategy 2012-2016 has four 

(4) key objectives. A summary of the key 

achievements of these 4 objectives in 2015 is 

hereby presented.   

Objective 1 

Key achievements: 

¶ Completion of all documents related to 

the parliamentary autonomy plan 

¶ Establishment of the Autonomy Working 

Group (AWG) that will plan and oversee 

strive for parliamentary autonomy. 

¶ A workshop was conducted to familiarize 

the AWG with autonomy working docu-

ments.   

 

Challenges: 

¶ Recruitment of manpower was the lowest 

in 2015 caused by freeze of recruitment 

 

Objective 2 

Key Achievements 

¶ Three information workshops about Par-

liament organised by the Committee Secre-

tariat. The workshops educated government 

officials, civil society organisations and State 

Owned Enterprises about Parliament and 

role citizens can play in the law making pro-

cess. 

¶ Positive responses from citizens who will-

ingly appear before Committees, when re-

quested to provide evidence during hearings.  

 

Challenges 

No records of any dialogue held in 2015 be-

tween the Executive and the Legislature on 

the legislative calendar and the parliamentary 

calendar. 

 

Objective 3 

 Key achievements  

¶ All 10 Parliamentary Committees held 

deliberative meetings on their annual work 

plans 

¶ Six out of ten Committees actively held 

inquiries into their respective subject areas in 

2015. (Notable ones are the CRC consulta-

tion with the Federal Constitution team, PAC 

and PEC budget inquiry, PNSC Western bor-

derline inquiry, HMSC inquiry into the Nation-

al Referral Hospital and the BLC inquiry into 

Bills tabled in Parliament. 

¶ PNSC inquiry into the western borderline 

brings Parliament to the people. 

 

Challenges  

¶ Committee frequent lack of quorum re-

main a hindrance to conduct of Committee 

business 

¶ Less manpower in the Committee Secre-

tariat affect the provision of Committee Sup-

port Services by the Secretariat. 

 

Objective 4 

Key achievements 

¶ Increase in school visits to schools locat-

ed in constituencies near Honiara in Gua-

dalcanal. 

¶ Establishment of the Press Gallery in the 

Media Department (achieved in 2013 

ahead of its 2015 schedule) 

¶ Improvement in the quality video produc-

tions of Parliament sittings televised by 

Telekom TV. 

Challenges 

¶ Constituency tours scaled down to school 

visits around nearby constituencies due to 

lack of funds. 

¶ Since 2013, no further progress recorded 

on the idea for Parliament to work towards 

setting up its own television station. 

 

Recommendations. 

In the light of observations made regarding 
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implementation of the strategy in 2015, the 

SSU recommends that:  

1. The Autonomy Working Group to facilitate 

dialogue between the Executive and the Legis-

lature on the best way forward for Parliament to 

achieve administrative autonomy. 

 

2. The Autonomy Working Group in 2016 to 

collaborate with the Office of the Prime Minister 

and formulate a program of awareness of citi-

zens about the roles and functions of the Legis-

lature, Executive and the Judiciary and the de-

sire of the Legislature to be more autonomous 

administratively. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

3. Parliament organize more workshops for 

government officials, State owned enterprises, 

civil society organizations and the general pub-

lic about the role they can play in the legislative 

process and improve the quality of laws passed 

in Parliament.  

 

4. The Committee Secretariat closely work with 

Committee Chairs and the Speaker and re-

activate the Committee Chairs Group to en-

courage discussion of Committee issues. 

 

The Details of the 2015 Strategy implementa-

tion are discussed in this report.         
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Acronyms  

AWG             Autonomy Working Group  
BLC  Bills and Legislation Committee 
DAWPs  Departmental Annual Work Plans 
HODs  Heads of Department 
MG  Management Group 
MOFT  Ministry of Finance and Treasury 
MPs  Members of Parliament 
MPS  Ministry of Public Service 
NPO  National Parliament Office 
NPSI  National Parliament of Solomon Islands 
OPMC Office of the Prime Ministerôs and Cabinet 
PMP   Performance Management Process 
PM Form 1 Performance Management Form 1 
PSP  Parliamentary Strengthening Project 
SSU  Strategy Support Unit 
UNDP  United Nations Development Program 
CSO              Civil Society Organizations 
SOE  State Owned Enterprises  
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Guiding Principles 

Our Vision 

The Vision of the National Parliament of Solomon Islands is: 

 

Our Mission 

The Mission Statement of the National Parliament of Solomon Islands for the period 

2012-2016 is: 

 

Our Core Values 

Whilst moving towards achieving the Vision and Mission of the legislature, the Parlia-

ment as a whole, both the elected Members and the National Parliament Office staff, 

must be guided by the Core Values of the Parliament.  

As a democratically elected Parliament, we recognize that we are here to serve the 

people and we must hold and follow the highest ethics and values in order to serve the 

people of Solomon Islands.   

To be a modern Parliament that fulfils its constitutional duties and effec-

tively serves the people of Solomon Islands 

As the democratically elected national legislature of Solomon Islands, 

our mission is to ensure that Parliament exercises its legislative, over-

sight, representation and outreach duties effectively and that Parlia-

ment remains the main forum for national political debate. 
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1. To develop the general capacity of 

the Parliament and to enhance the 

institutional capacity of the Nation-

al Parliament staff to serve Parlia-

ment 

2. To improve the legislative process 

in Parliament to ensure enhanced 

scrutiny and quality of legislation 

3. To improve the capacity of Parlia-

ment to provide effective oversight 

4. To develop the education and out-

reach work of Parliament and the 

representative role of MPs 

 

 

4ÈÅ 0ÁÒÌÉÁÍÅÎÔȭÓ 3ÔÒÁÔÅÇÉÃ /ÂÊÅÃÔÉÖÅÓ ÆÏÒ ÔÈÅ ÐÅÒÉÏÄ ςπρς-ςπρφ 
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1.1  PARLIAMENTARY AUTONOMY 

A. Autonomy  
A working group called the Autonomy 

Working Group (AWG) consisting the 

Parliament Heads of Department was 

formed in August 2015. The primary func-

tion of the AWG was to progress the im-

plementation of activities related to the 

administrative autonomy cause as speci-

fied in the NPSI strategy 2012-2016. On 

9th September 2015, the AWG met with 

a consultant from Oracle (John Taupongi) 

who had put together the autonomy 

baseline study report and a comparative 

study report on the UK, Australian Feder-

al and the New Zealand Parliament. The 

meeting was purposely to brief the AWG 

on the content of the reports produced by 

the consultant.  

On September 21, the AWG hold a work-

shop with Dr John Patterson-former 

UNDP Parliamentary Strengthening Pro-

ject Manager in 2011. Participants dis-

cussed the progress of the Autonomy 

plan as scheduled in the Parliament Stra-

tegic Plan and what to do next since all 

working documents and studies pertain-

ing to the autonomy plan were complete.  

By consensus, the AWG agreed that the 

Autonomy plan is a national issue,  there-

fore consultation with all Solomon Is-

landers at the national level is an essen-

tial  component of the autonomy plan. 

Furthermore more consultation and dia-

logue between the Government especial-

ly the Office of the Prime Minister and 

Cabinet (OPMC) be made with increasing 

frequency in meetings. 

The Democratic Coalition for Change 

Government (DCCG) made commitment 

to the Parliament autonomy cause 

through its Policy Framework. The policy 

forms the basis for more dialogue be-

tween Parliament and the DCCG who 

both have interest in making the autono-

my plan a reality.  

 

The NPSI Strategy 2012-2016 scheduled 

the drafting of the relevant autonomy leg-

islations to be completed in 2014. How-

ever it was realized in the 21 September 

workshop, that consulting the people of 

Solomon Islands in the autonomy plan is 

an important responsibility both the Par-

liament and the government must under-

take to allow Solomon Islanders have 

their voice included in the autonomy pro-

cess. Furthermore, the NPO need to take 

the initiative in educating Solomon Is-

landers about the functions of Parliament, 

roles of MPs, the need for parliament ad-

ministrative autonomy and its implications 

on the government, Parliament and Solo-

mon Islanders should Parliament become 

administratively autonomous.  

Thus 2016 is earmarked for Parliament 

and government national consultation 

with citizens with drafting of legislations 

thereafter taking into consideration citi-

zens view.  
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Finance and Budget 2016 

The Finance and Accounts Department in 

collaboration with the Clerk and the 

Heads of Department formulate the 2016 

budget in August 2015. A recurrent budg-

et bid valued at $6.4 million was submit-

ted to MOFT before the 19  August dead-

line. This budget bid exclude develop-

ment budget. Budget bid provision made 

for the autonomy plan and the Parliamen-

tary Civic Education Unit were new 

budget heads included in the 2016 

budget. However the bid for the auton-

omy budget head was unsuccessful.  

 

Development Budget.  

 The National Parliament Office also 

made a budget bid for the 2016 Devel-

opment projects. The total develop-

ment budget bid submitted as of 

August 19 was $15 million. How-

ever at passing of the budget in 

December. Parliament was given 

$10 million for its development 

projects in 2016.  

Parliament has three Develop-

ment Programmes. These in-

clude: 

1. National Parliament Facilities 

Refurbishment and Renovation Pro-

gram 

2. Parliament Infrastructure Develop-

ment program  

3. National Parliament Precinct Develop-

ment program.  

Each program has specific projects to 

achieve.  

 

Presentation to Management Group 

In the course of this reporting period, as 

part of the NPO reporting mechanism, 

the Management group held five meet-

ings with the Speaker and Clerk. The 

Heads of Departments, made presenta-

tions to the Speaker and the Clerk, keep-

ing them abreast of departmental pro-

gress on executing Departmental Annual 

Work Plans. This system of accountability 

ensures the Departments are achieving 

the results required of them as specified 

in the Corporate Annual Work plan. The 

CAWP in turn comes from the NPSI 

Strategy 2012-2016. 

   

Apart from the 5 MG meetings, the Exec-

utive Group  conducted 3 meetings in this 

reporting period. 

¢ƘŜ ¦b5t tŀǊƭƛŀƳŜƴǘŀǊȅ {ǘǊŜƴƎǘƘŜƴƛƴƎ tǊƻƧŜŎǘ aŀƴŀƎπ

ŜǊ /Ŝƭǎǳǎ ¢ŀƭƛŬƭǳ ǊŜǇƻǊǝƴƎ ƻƴ ǘƘŜ ǇǊƻƎǊŜǎǎ ƻŦ ǘƘŜ t{t ǘƻ 

ǘƘŜ {ǇŜŀƪŜǊ ŀƴŘ /ƭŜǊƪ ŘǳǊƛƴƎ ǘƘŜ ƳŀƴŀƎŜƳŜƴǘ DǊƻǳǇΦ  

L/¢ hŶŎŜǊ  {ǳƴƧŀȅ 5ƘŀǊƛ ǇǊŜǎŜƴǝƴƎ L/¢ ǊŜǇƻǊǘ ǘƻ 

ǘƘŜ aŀƴŀƎŜƳŜƴǘ DǊƻǳǇΦ 

aŀƴŀƎŜƳŜƴǘ DǊƻǳǇ ƳŜƳōŜǊǎ ƭƛǎǘŜƴƛƴƎ ǘƻ ǇǊŜǎŜƴǘŀǝƻƴǎ ŦǊƻƳ 

ƻǘƘŜǊ ǘƘŜ IŜŀŘǎ ƻŦ 5ŜǇŀǊǘƳŜƴǘ  
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1.2ð1.3. Strengthen Corporate Services and Human Resources 

Organogram of the National Parliament Office depicting the linkages of Parliament de-

partments. 
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1.2ð1.3. Strengthen Corporate Ser-

vices and Human Resources 

Strategy Reviews 

Preparation of Departmental Annual 

Work Plans (DAWPs) for 2015 begun in 

October 2014 with the release of the 

2015 Corporate Annual Work Plan. NPO 

staff met in departments and prepared 

the first draft of the DAWPs ready for the 

first strategy review in 2015.  

The first strategy review occurred on 

March 9, 2015. Heads of Departments 

presented their DAWPs before the Strat-

egy Support Unit team. The second 

DAWP review was held on July 30 and 

the final review was held on 27 October 

2015.     

On 24 November the SSU team released 

the 2016 Corporate Annual Work Plan 

giving ample time for the various depart-

ments to produce the first draft of their 

DAWPs for 2016.  

During the first and second reviews ten 

departments presented their DAWPs. In 

the final review all departments present-

ed reports of their progress.   

The following table shows the Strategy 

Review Program and  the level of depart-

ment participation in the DAWP reviews. 

 

NPO Staffing, Recruitment & Selection  

Newly added positions approved by the  

Public Service Commission in this report-

ing period include: 

Senior Media Production Officer (1) 

Director Research (1) 

Chief Research Officer (2)  

The total number of positions under the 

National Parliament Office Establishment 

as of December 2015 is 258. This in-

clude MPs domestic servants, staff of the 

Offices of the leader of Opposition and 

the Independent Group.  

     

Vacant positions 

NPO made advertisement of the follow-

ing vacant positions: 1 Constitutional Le-

gal Specialist; 1 Director Research; 2 

Chief Research Officers, 2 Committee 

Secretaries; 2 Drivers; 6 Security Offic-

ers; 5 Gardeners; 1 Senior Media Pro-

duction Officer; 1 Senior Librarian, 1 li-

brary assistant, 1 Executive Personal 

Secretary; 1 Personal Secretary and 1 

Principal Admin Officer. Amongst the 

submissions made to the Public Service 

Commission only six positions were suc-

cessfully filled by the end of the year. 

This represent 23% of the total adver-

tised positions. A number of factors con-

tribute to the low recruitment rate. This 

include the freeze of recruitment in the 

first half of the year as well as the 

lengthy process of recruitment. There is 

a need to improve this rate of filling up 

vacant positions in 2016.  

 

{ǘǊŀǘŜƎȅ  
LƴǘŜǊǾƛŜǿ 

5ŀǘŜǎ 5ŜǇŀǊǘƳŜƴǘǎ  
tŀǊǝŎƛǇŀǘŜŘ 

м ф aŀǊŎƘ  мл 5ŜǇŀǊǘƳŜƴǘǎ 

н ол Wǳƭȅ мл 5ŜǇŀǊǘƳŜƴǘǎ 

о нр-нс {ŜǇ мн 5ŜǇŀǊǘƳŜƴǘǎ 
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Develop professional development plans 

for all staff  

The Public Service Training Policy is the 

over-aching policy that governs training 

of Public Officers. It provides for each 

ministry and government agencies to 

form a Ministerial Training Committee 

(MTC) that made decisions on trainings 

needs. The NPO Ministerial Committee 

consist the Heads of Departments.  

On February 9 2015 the NPO MTC met 

and identify staff to undergo long term 

training through flexible learning in 2015 

and full time study in 2016. The MTC 

made recommendation to the Clerk for 

endorsement of candidates for flexible 

and full time study.  

 

For short term trainings offered locally 

the Heads of Department make the rec-

ommendation to the Clerk to permit offic-

ers to go on training. Short term trainings 

held overseas require the approval of the 

Clerk in consultation with the host organi-

zation.  

At the MTC meeting, the following staff 

were recommended for long term training 

in 2016: 

Boniface Supa 

Ian Rakafia (Reserve candidate)    
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1.4 Parliament Infrastructure and Se-

curity. 

There were three key infrastructure prior-

ity projects for 2015 and these include: 

¶ Design of the Committee Office Com-

plex 

¶ Parliament Retention wall 

¶ Parliament landscape design 

1. Design of the Committee Office 

Complex 

Design of the Committee Office Complex 

require input from Ministry of Infrastruc-

ture  Development (MID) and the Nation-

al Parliament Office. Toward the end of 

the year, the MID and NPO met and 

complete paper work needed to be com-

pleted before a design contractor is iden-

tified through tender processes. Actual 

design has been scheduled to proceed in 

2016. 

2. Parliament Retention Wall 

Work on the Parliament retention wall 

began in early December and is in pro-

gress at the time of writing of this report.  

 

3. Parliament Landscape Design  

Since 2010 the Parliament engaged 

Nambawan Architect to create a blue-

print of the Parliament Landscape. In De-

cember Parliament received the final 

landscape design from the contractor 

and budget is needed to implement the 

landscape plan.  

Security  

An increase in the number of security du-

ty stations from three to four caused a 

need to increase the number of securi-

ties from 20 to 24. Four security duty sta-

tions are:  

1. The Parliament top gate, 

2.  Parliament bottom gate,  

3. the Paul Tovua Complex and  

4. the Security Console.  

Apart from manning these duty stations 

another officer need to be on patrol 

around the perimeter and check on the 

Opposition and the Independent offices. 

   

The increase in security ensures ade-

quate manpower to meet the Parliament 

security needs.   

 

The Parliament retention project is part 

of an effort to improve the security and 

safety of Parliament properties. The re-

taining wall provide a stable environment 

that prevent soil erosion and at the same 

time forms part of the perimeter security 

fence that prevents unauthorized  per-

sons from illegally entering the Parlia-

ment compound by breaking through the 

mesh wire perimeter fence.    
 

1.5 Creating an e-Parliament 

 

ICT developments: 

The Parliament current ICT network 
(servers and computer infrastructure) 
was established in 2006/2007 and has 
served parliament well during those 
years. The ICT team conduct an assess-
ment of the ICT infrastructure in Febru-
ary and found a critical need to upgrade 
replace the servers. This finding enabled 
Parliament to secure government funding 
through contingency warrant in April 
2015.. The ICT team began the process 
of procuring the servers and other com-
puter network accessories since April. 
The team also coordinate the re-cabling 
of the network in preparation for the in-
stallation of the new servers in 2016.  
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The following are three key ICT achieve-

ments in 2015: 

1. Assessment of Parliament ICT Infra-

structure: 

2. Procurement of new servers 

3. Re-cabling of the Parliament network. 

 

One of the key task under this sub-

objective is to facilitate ICT training for 

Members of Parliament. However during 

this reporting period there were no ICT 

training accorded to MPs on computer 

and network usage.   

 

 1.6 Instituting a Parliamentary calen-

dar.  

A report produced by a local consultant 

Law Corp firm in 2014 regarding institut-

ing a Parliamentary Calendar recom-

mends a consultation between Parlia-

ment and the Office of the Prime Minister 

and Cabinet in 2015. However there 

were no progress made in this activity 

during this reporting period. 

1.7 Effective Reporting of Parliamen-

tary Proceedings. 

Hansard department made a bid submis-

sion for the procurement of a Hansard 

Production Software (HPS) to enhance 

production of hansard transcripts and 

bound volumes. The HPS was procured 

from Oconics (Australia) and is due to be 

installed in 2016 after the installation of 

the new computer servers.  

 1.8 Developing the capacity and pro-

fessional skills of MPs  

Parliament, in collaboration with the Judi-

ciary and the Executive (selected gov-

ernment ministries) conducted a four day 

induction program for the Members of 

Parliament from 11-14 May  2015. The 

induction provide Members of Parliament 

with information about the roles of Mem-

bers of Parliament as representatives of 

their constituents, the  constitutional 

functions of Parliament, Parliamentôs 

roles in providing scrutiny and keeping 

the government to accountable as well 

as Parliamentôs role in the budget pro-

cess.  

The induction program was hosted by 

the National Parliament Office, with 

presentations from the OPMC, the Chief 

Justice, the Leadership Code Commis-

sion, the Parliamentary Entitlement Com-

mission, Office of the Auditor General, 

Ministry of Finance, Ministry of Foreign 

Affairs and External Trade, Ombudsman, 

Ministry of Development and Aid Coordi-

nation and the Ministry of Rural Develop-

ment.      

Through the Committee Secretariat, the 

National Parliament Office provided a 

mini induction program for the Members 

of the Public Accounts Committee and 

the Public Expenditure Committee. De-

tails of this can be found in section 3.1 

on pages 26 and 27.  

The following MPs attended international 

conferences held in 2015. 

1. Hon Silas Tausinga- ACP/EU, Suva. 

2. Hon Andrew Maneporaôa- TSM, PNG  

3. Hon Rick Hou- PAC,  NZ  

4. Hon Culwick Togamana- ACP Brus-
sels  

5. Hon Matthew Wale- Regional Pacific 
Islands Green Growth Coalition Meet-
ing- Fiji 

6. Hon Freda Tuki- PWPP Forum - Fiji 

7. Hon Jimson Tanangada- PWPP Fo-

rum ï Fiji 

    



му 

 

1.9 Developing and Sustaining Inter-

national links 

As reported in the 2014 Annual Report 
Volume 3, the Foreign Relations Com-
mittee (FRC) is yet to report to the House 
on its findings on advantages and disad-
vantages of joining the IPU. There were 
no further progress made in this activity 
in 2015. 

 1.10 Code of Ethical Conduct    

Although the code of conduct for Mem-
bers of Parliament was developed in 
2008, it has never been tabled in Parlia-
ment for implementation.   

 1.11 Developing new Standing Orders 

During this reporting period, there were 
no amendments made to the Standing 
Orders. The Procedures office team is 
working with the Parliamentary House 
Committee to identify grey areas in the 
Standing Orders that need to be amend-
ed and improved and make amendments 
on a piece meal basis.   

1.12 Mainstreaming gender 

Under this sub objec-
tive, the main activity 
scheduled for 2014-
2015 was to develop a 
parliament gender pol-
icy and train the Mem-
bers of Parliament to 
contribute to the im-
plementation of the 
policy. There were no 
progress made in this 
area. However, the 
Young Women Parlia-
mentary Group 
(YWPG) have initiated 
activities supported by 
the NPO in the follow-
ing areas on main-
streaming gender.  

1. Launching of the ñReport on voter be-
haviour towards women Candidates 
before and after the 2014 SI National 
General Electionsò . The report was 
based on a  survey funded by UNDP 
and conducted by members of the 
YWPG led by Ms Karlyn Roughan. 
The purpose of the survey and report 
was to identify voters behaviour to-
wards women candidates in the Na-
tional General Election which resulted 
in only 1 female candidate winning a 
seat in Parliament. The report was 
finally launched on  30 January 2015  

2. YWPG Annual Planning Workshop 
held on 20 Feb 2015, enabled the 
YWPG to appoint the executive offic-
ers for the next two years and set 
plans and activities for the rest of the 
year.  

3. Campaign to End Violence against 
Women and Girls (EVAWG) which 
began on 25 August 2015 and ended 
in November.   

  

The Deputy Prime Minister Hon Douglas Ete, Speaker of Na-

tional Parliament  Mr Ajilon Nasiu, the Deputy Speaker the 

Hon Moffat Fugui and Members of the YWPG during the 

launching of the Report on Voters behaviour towards women 


